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** Pre-requisites apply

Please note:

This template should be read in conjunction with the Course Rule
BBUSHR — Bedford Park course rule

BBUSHRFP — Festival Plaza course rule

Topic information can be found on the Topic Page
Your program only allows for a maximum of 10 first year topics (e.g. BUSN1###)

Require Elective Advice? https://students.flinders.edu.au/my-course/study-plans/elective-advice
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